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Producer : WENZHOU AIER ELECTRICAL .
TECHNOLOGY CO., LTD. alTIfOI'I BSCI

DBID : 381928 and Audit Id : 128804 Audit Date : 10/07/2018 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : WENZHOU AIER ELECTRICAL
TECHNOLOGY CO., LTD.

DBID : 381928 and Audit Id : 128804
Audit Type : Full Audit

Audit Date : 10/07/2018

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

WENZHOU AIER ELECTRICAL TECHNOLOGY CO., LTD.

DBID number : 381928
Audit ID : 128804
Address : 4 Working Zone, First Farm, PingYang County Wenzhou
Province : Zhejiang Country : China
Management Representative : Yuanliang Zheng
Contact person: Yuanliang Zheng Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : Personal care products
.
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Producer :  WENZHOU AIER ELECTRICAL .
TECHNOLOGY CO., LTD. amfori @ BSCI

DBID : 381928 and Audit Id : 128804 Audit Date : 10/07/2018 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 11/07/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

WENZHOU AIER ELECTRICAL TECHNOLOGY CO., LTD. (business license: 91330326749807623D) was located at 4 Working Zone, First Farm,
PingYang County, WenZhou, ZhelJiang, China. The establishment date was 16 Apr. 2003 and the factory focus on manufacturing Personal care products.
There were total 95 employees in the factory during the audit.

During the audit, the factory used one 5-storey building as workshop, warehouse and office and used one 5-storey building as canteen and dormitory. The
main production process flow was Injection moulding-Silk screening-Assembly-Packing.

Management attitude:
During the audit, the management of facility provided support to the audit team so that the audit had been carried out smoothly.

Worker attitude:

Workers interviews were conducted in either individual or group in confidential manner. Total 5 individual workers and 1 group with 5 workers interviews
were conducted. All interviewed workers were chosen by auditors without the influence from the management. The interviewed workers were cooperative
with the interview and showed satisfying in working in the facility.
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Producer :

WENZHOU AIER ELECTRICAL

TECHNOLOGY CO., LTD.

DBID : 381928 and Audit Id : 128804

Audit Type : Full Audit

Audit Date : 10/07/2018

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : WENZHOU AIER ELECTRICAL Legal status : Ltd company
TECHNOLOGY CO., LTD.

Local Name : MR HREEARAR Year in which the auditee was founded : 2003
(91330326749807623D)

Address : 4 Working Zone, First Farm, PingYang Contact person (please select) : Yuanliang Zheng
County

Province : Zhejiang Contact's Email : aier2018@yeah.net

City : Wenzhou Auditee’s official language(s) for written Chinese

communications :
Region : North East Asia Other relevant languages for the None
auditee :

Country : China Website of auditee (if applicable) : None

GPS coordinates : North 27°44’17" East 120°35'19" Total turnover (in Euros) : 6500000.00

Sector : Non-Food Of which exports % : 90.00

Industry : Mechanical and electrical engineering Of which domestic market % : 10.00

If other, please specify : Production volume : 3000000 pcs

Product Group : Electrical supplies Production cost calculation : Yes

If other, please specify : Lost time injury calculation cost : No

Product Type : Personal care products

Auditee's employment structure at the time of the audit

Total number of workers : 95 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 28 67

Temporary workers 0 0

In management positions 9 15

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 17 50

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 28 67

Production based workers 18 52

With shifts at night 8 10

Unionised 0 0

Pregnant - 0

On maternity leave - 0

.
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Producer : WENZHOU AIER ELECTRICAL .
TECHNOLOGY CO., LTD. amfori @ BSCI

DBID : 381928 and Audit Id : 128804 Audit Date : 10/07/2018 Trade with purpose

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 128804] Audit Date: 10/07/2018 PA Score: D Deadline date:10/01/2019

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 1. The factory set up
completed policy and procedure on social accountability. For example, the procedures on hiring, dealing with grievances, training workers,
promoting ethical behaviour were established by the factory. The factory had conducted regular internal audit for its social accountability system,
and corrected the issues identified during the internal audit. Yuanliang Zheng / General Manager was amfori BSCI representative and took whole
charge of amfori BSCI affairs in the factory. The factory also established policy with respect to the selection, management and monitoring of its
own significant business partners. The factory had conducted regular assessment for the suppliers on their social accountability. The working
hours controlling system is established. However, gaps had been identified in implementation as follows:
SAR: BERNREREFE ARSI TS ZSMEREMER, T B T RBMASTEBCRIER, fIMNER HaERE, BIFRE, HIH,
REMERNS. I AEHNHSTTEETEARMTAS, SFeulm e IR B, 9 RSB T 155 amfori BSCIf 5T A, SiEEANT
I~ #amfori BSCIZE %, T/ iE 68 T AL IER:, 7R tfmnl, T RRZEE T HHSIERI, T AN SNEETHRIHET
fh, T QBT RBMINEERS, RR I TR REREERIT FHRH . BRAU I ERFNITH EMamfori BSCIERAZE:

1.1 -  The main auditee partially respects this principle because the factory established the procedures on social responsibility and amfori BSCI
management system including plan-do-check action cycle, but the management system need improve. For example, factory management did not
well understand the relation between long-term goal and short-term investment, so that the factory did not establish the practical long-term goal
as per amfori BSCI requirements.

FEW A (E778E) BEEIZAN, EAT @ T #HEiEEERER Mamfori BSCIEE RS, EPEIFIH-PUT-HE-RERN, BEERS
FERE, flin, I EEESFRIFMERKHBAMERRTNXR, SBI &AFRRBamfori BSCIZREI K Bir.

1.4 - The main auditee partially respects this principle because the factory had realistically calculated the costs of production and delivery times, but

the calculation of production capacity was not reasonable to cause workers’ monthly overtime working hours exceeded legal requirement.

FEWERA (E7B) B GEEIZAN, RAT THROMETEE> T L EAH, B SN TSE, SB R THA MBI BELEMER,

Remarks from Auditee:
Nil

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 128804] Audit Date: 10/07/2018 PA Score: C Deadline date:10/01/2019

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 2. 2 worker representatives
were elected in factory, and they met the management every three months. According to interview statement with worker representative and
workers, they were familiar with workplace-related issues, their labor right e.g. the law, work contracts, job description, working rules. And
workers had irregular meeting for getting the information of workplace-related issues, the factory also provided on-board training on workers' right
to workers. It has been noted that the auditee had an effective grievance mechanism: the mechanism consisted of using suggestion boxes,
worker representation and an open door policy on coming up with suggestion directly to workers' supervisor. All these processes were
documented under procedures and integrated into worker trainings. However, gaps had been identified in implementation:
AR BANEEREERAMA TS ZSMEBMER, T U T28 A TAR, ARE3TASENMERZ LE, REATRRRATH
TIRER, ISRKRUR A IHMEERI HAEXER, LRI THF, BNk, FaaR, TEMRURT LM%, BN, TT<F
EHMMNTHBIGFAER. ME, T4 A TREXTF R THRIBARE, 0l R0, T BRI TREMRIFRS, ATMELE
WFE, TARKRRERMEEHTHESHXRMIZUT. A XL 2 AL S AR Vi ik A% 2, Bt K IL T £ 40 75 E Flamfori BSCIZE K
HERE:

2.2- The main auditee does not respect this principle because as per document review and management and employee review, the factory did not
define long-term goals to protect workers according to the amfori BSCI Code of Conduct.

FEHH KA (S8 REREZAN, B@d X RNEEZEUR A TEIRT &S, T RA&IEamfori BSCIRIFT A NI HI 5 Kz i B br kR
FRI,

2.4 - The main auditee partially respects this principle because the factory did not establish effective system for training to make sure workers know
the content of training. For example, the management representative provided training on BSCI new Code to its managers and workers, and
posted BSCI code onsite, but based on workers interview, workers did not know what is BSCI or what is social accountability either.
FEWAHZA (E77m8) B EEZAN, BN RELARHEIRA KRN THEZEIWNS, T BSCIEBERRLASEN A TIRE
BSCITHANEI, FFFBSCIRIFTANRENNIEIN Y, BRI R T UK, FIAVIREI A TRERH 4 EBSCl, BEH 46 BHEITELTER.

Remarks from Auditee:
Nil
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Producer : WENZHOU AIER ELECTRICAL .
TECHNOLOGY CO., LTD. amfori @ BSCI

DBID : 381928 and Audit Id : 128804 Audit Date : 10/07/2018 Trade with purpose

Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 128804] Audit Date: 10/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 3. Refer to PA 2, 2 worker
representatives were elected in factory and they met the management every three months. No collective bargain agreement was concluded
between the factory and workers, but the factory did not prevent workers from bargaining for the agreement. Based on the interview statement of
worker representative, she was not discriminated by the factory and she also was one of workers in workshop. She had access to workers and
workplace freely.
SEEBLR  BANRE R AT XS EEMER, RBPAIER, T ®¥ T22 A IRKR TARKEZNAMEREE, T2,
I MRATERERRFIL, BT thRELE R THEEBANENI RH, RIERTRROVIR, EEZIT, AIRKRTIRIBEEN, FEEZRARK
SRR EME G T, shal BB A F AR 7 TR,

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 128804] Audit Date: 10/07/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 4.The factory made one policy on
anti-discrimination. The policy defined that the factory would not discriminate workers by race, gender and ages etc. And according to interview
statement with workers, workers could use the grievance system through suggestion boxes or tell to worker representatives once workers' right
was infringed. Furthermore, the policy on discipline measures made by the factory was in line with legal requirement. All these processes could
be verified by document review and interview.
SZAMR: BAUREREFE AT ZSMREHER, T HE T RBEMHBR, REVMBRFPRAT FE MK, 5, FREREN T
RN 5. FFBKER 7 TUR, & 0 THAFREMERIEE, AT LLBEE WA A TRRRGHIR R TIRVF. MA, BdEF I SRS
M2, HEEBrEiE A &EMFIBSCIE R, LA ¥ RIE I ST i R U7 iR 4% 5%

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 128804] Audit Date: 10/07/2018 PA Score: B Deadline date:10/01/2019

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 5. The factory set up wages
and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave and maternity leave etc. Based on
the wages from Jun., 2017 to May, 2018 provided by the factory, the minimum wage paid by the factory was RMB 1800 per month, which met
legal requirement. Satisfactory evidence showed that the factory provided skill training to workers and workers' post allowance will be increased
accordingly when workers received more training. And during the audit, the factory assessed the local decent living standard; the wages paid to
workers were more than the living standard. Only social insurance and tax deduction were identified according to wages records of workers. All
these processes and evidences were cross checked by document review, worker interview and management interview. However, gaps of social
insurance had been identified in implementation:
AR BAUNREREE NS TS ZSREEMER, T HE T THRIMABERMEFBR, SRR ES A TRIGEETRE, Kk, &
1B, PP RERE. RIE T REM2017F6 A E2018E5 AT HIC TR, I AR I XA HIE1800 B AMI R, HELMRET Y, RN, T
4 A TR T AAR AEIRERE I, 35 01 TAORRREIRT, W GLAMIGAE N RS o MRIR B I O VT A, T/ 40 R TIRERS TR T L p iR E &£ 55 b5
A MFEATHIRILR, NHEAR RAMNKICR, L ESEHRAXMY, VikFAXHETRI . B AT E1 R E amfori BSCIZERA
Zh:

5.5-  The main auditee does not respect this principle. The factory provided retirement, illness, maternity, unemployment and injury insurance for 34,
34, 34, 34 and 34 workers, but the factory had total 95 workers. Besides, the factory bought commercial casualty insurance for 26 workers who
didn’t enjoy injury insurance, so the factory had total 35 workers who didn’t enjoy injury insurance or commercial casualty insurance.
FEHHZA (EBE) REBZAN, BAT RETHE, BT £85. RUR TGRS 514534, 34, 34, 34M34Z AT, MI H958 i T, it
%, ITAHER6AREZ TR A TIGL T BRSNS, LI #8354 i TREZTHRESE LB,

Remarks from Auditee:
Nil
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Producer : WENZHOU AIER ELECTRICAL .
TECHNOLOGY CO., LTD. amfori BSCI

DBID : 381928 and Audit Id : 128804 Audit Date : 10/07/2018

Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 128804] Audit Date: 10/07/2018 PA Score: D Deadline date:10/01/2019

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:

Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 6. The factory made a policy
of working hours system and controlled working hours. According to the policy and implementation records, injection moulding workers worked in
3 shifts (9:00-17:00; 17:00-1:00; 1:00-9:00), others workers worked in 1 shift(8:00-11:30, 12:30-17:00) with 8 hours per day, 5 days per week.
The factory arranged workers working on Saturday usually and workers had right to choose working overtime or not. The factory ensured workers
had every Sunday off per week. Furthermore, workers had at least 8 hours' rest on every day. Workers can take a rest during the work time when
they felt tired. All this processes and implementation can be verified by interview and document review. However, gaps had been identified in
implementation:
AR BANRE REHE A NS FFE XS REMER, TN HIE 7 TABGR, EBBERUR T SZhRrHRATER, E28 57 T3 PR (9:00-
17:00; 17:00-1:00; 1:00-9:00), Efth A T14BER (8:00-11:30, 12:30-17:00), HXREVI8/IN, BESK, FIAI RIKIEE 1 HH(TMYE, AT
ATEBEFEREMY. T RIET AIERARKE. I RIET ATEXELHS/NN KRN FH B A TETMMEESRE, FIEHEFRKRIL
. UEHBEM R TV RURXHERFEAEETHE. AL, I EUTAERERFEENHBA, T

6.2-  The main auditee does not respect this principle because workers’ monthly overtime hours exceeded legal requirement. During the audit, the
factory provided workers’ attendance records from 1 Jun 2017 to the audit day, based on sampling check, it was noted that all sampled workers’
monthly overtime hours exceeded 36 hours, the max. up to 74 hours in Dec. 2017.
FEWH LA (£ REREZFEN, B R TH A PR I EMER, HigdE, REITRET T AM017E6A1BEHZLRHEHIC
3%, FRAHAE A TRIR A NP 36/, sRRTE20174E12 A SKRI744 N,

Remarks from Auditee:
Nil
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Producer : WENZHOU AIER ELECTRICAL .
TECHNOLOGY CO., LTD. amfori @ BSCI

DBID : 381928 and Audit Id : 128804 Audit Date : 10/07/2018 Trade with purposs

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 128804] Audit Date: 10/07/2018 PA Score: B Deadline date:10/01/2019

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 7. The committee of health
and safety was set up by the factory. According to site observation by auditor and risk assessment records, the highest risks of health and safety
in the factory were fire safety and mechanical safety. For fire safety, the factory ensured enough extinguishers in every workshop and fire
hydrant, emergency lights and fire alarm were available in the factory. All these facilities of fire safety were checked every month and were
effective during the testing on-site. For mechanism safety, all processes of operation were set up, workers were well trained to operate it
correctly. According to the interviewee statement, workers understood well of the risk of mechanism and knew to wear relate personal protective
equipment. The factory also set up emergency procedure and trained qualified first aiders for providing the service of first aid. The first aid box
was also available in every workshop. Potable water was also provided. However, gaps had been identified in implementation as follows:
AR BANREREHEZAND A XS REMER, T 02T ATHRERRLSE AR, RBHZAMFERXEITHEILR, ERRELM
MMBRENGR I AR, FEEMRERE, T AFAERE S T BEHIHBHE, FIanKKER, HRE, HIFERE, FEI HEERe
5t N ABMRIATR A, B2 WK, BT, EHRFUAERBR2ERN, EIMZTEAE, T X BHHRR LXK X RS E T 48
NHIRAERIAE, FF B4 A TR T BRI A EBN, IR A T T #IRMENEEMNIHETERBURFTEME D AT RA G EEREBERA
m, I HIET 2Bk, I AENFENEST 2% MEI IEEISERHSK R, RN, T hiR#TIRAKS AT, A ITAIMENEK, T,
I 7ELLFAmEFlamfori BSCIZER M A ZR:

7.1 -  The main auditee partially respects this principle because the factory had collected the local law, but some collected local laws were not updated.
FEHE A (EBE) B EREZERN, BT FREERENXME, BRESKEMEEENGT BRI,

7.2 - The main auditee does not respect this principle because the factory did not provide injury insurances for 35 out of 95 workers.
FEFE A (EE) REREZRN, BT R495% 358 T ANRB TR,

7.3 - The main auditee partially respects this principle because the auditee conducted occupational health hazards test at workshops and provided on-

the-job occupational health examination for the workers contacting hazardous hazards, but the facility did not provide off-the-job occupational
health examination for workers contacting occupational health factors.

FEW A (8 B EEZAN, BT EE T TR EERRGN, RE T ERPRAGSEMIIVAEZENIA, BRI KR
HE PN REA RS EMBIEFERRAIA,

7.11 - The main auditee partially respects this principle because the factory conducted fire-fighting acceptance for two buildings used by factory, but the
factory conducted fire-fighting acceptance for one 5-storey complex according to production building standard rather than dormitory standard,
whose 3F-5F were used as dormitory room.

FEHH LA (S8 o EEIZAEN, BT AriE AR RT TR, E— 5248 #M3~5ZEEEMEA, T U BRikirgEN
KRS E T E M A R UE S A o

7.13 - The main auditee partially respects this principle because the factory established the management program on electrical installations and
equipment, appointed the person to inspect regularly, most of the electricity facilities were in good condition and the inspection records were
saved, but the outer protective covers of 5 distribution boxes were not locked at production areas by onsite observation.
FEFHZS (S BB ZEN, RAI BITHSEKEEREEFARFARENTELHNE, KEBSHSIKETFERE T B RER
il BIRENISUE, £r-REshERBAEMRY ZEE E8

7.17 - The main auditee partially respects this principle because the factory established the procedure on equipment management and appointed the
person to maintain, but the management system need to improve. For example, cranes missed safety buckles.
FEWAE A (£ BB EEIZAN, BT @I T kG ERFENERARELTRE, BEBRRGFER. fi, TRERE.

7.21 - The main auditee does not respect this principle because the factory didn’t obtain the hygiene license of the kitchen.
FERERA (@) RERZAEN, RAT RREGREENEMALE VAL,

7.23 - Remarks:Not Applicable and no transportation was provided to the workers.

#E FERAEI FMEKBETESTA,

7.25 - The main auditee does not respect this principle because the factory didn’t conduct the occupational hazardous factors testing for the necessary
posts, such as soldering tin post.
FEWFRA (EBE) RERZAEN, AT RRBLHE R TINEERIR RN, 0856,

Remarks from Auditee:
Nil
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Producer : WENZHOU AIER ELECTRICAL .
TECHNOLOGY CO., LTD. amfori @ BSCI

DBID : 381928 and Audit Id : 128804 Audit Date : 10/07/2018 Trade with purpose
Audit Type : Full Audit

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 128804] Audit Date: 10/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 8. The policy of recruiting was set up
by the factory. And it regulated that the factory would not recruit workers under 16. The factory checked workers' ID during recruiting and HR
specialist knew the skills of asking workers' experience and ages when he had any doubt of workers' ID card or age according to interview with
HR specilist. Meanwhile, the factory established remediation measure of child labor in order to set up measure of recruiting child labor
incidentally. After checking all personnel files of workers, no child labor was identified in the factory.
SEBR: BANBREREHERART S ZSMRIEHER, T FIE T SEMNBEEREK, RATARNI HEEE R THSMEFBESAEL TR
THEBFIREEN, KB HRIFHMEIR SR THER. BRI HE T EIARIERELB B — A E TN S, 5 %l 2, @l A RmE
ATHMASHH, RRNEEAEIEFE,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 128804] Audit Date: 10/07/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 9. The policy of young worker
protection was made by the factory. The factory understood the legal requirement of young workers according to interview with management.
Risk assessment procedure of young workers was established as the requirement of BSCI. During the audit, no young workers were identified in
the factory.
AR BANRE REHEZAT S ZSMRIBHER, T HIE TREETHRIBE, T 7THRNAEKBENERRPRREL, T RE
BSCIZRHIE T REETRKKGITHETRR . EiHiZd B, RNARBEEINEE.

9.2- NA, there was no young worker worked in the factory currently.
TERA, I BRIRARMET,

9.3- NA, there was no young worker worked in the factory currently.
TERA, I BRIRARBET,

9.4 - NA, there was no young worker worked in the factory currently.
TERA, I BRIRARBET,

9.5- NA, there was no young worker worked in the factory currently.
TERA, I BRIRARBET,

9.6 - NA, there was no young worker worked in the factory currently.

TER, I BanRERREL,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 128804] Audit Date: 10/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 10. Labor contracts were all
concluded between the factory and workers. The contracts statement included the description of working hours, training, rest time and leave etc.
Meanwhile, the factory provided a copy of contract to every worker. Based on interview statement of workers, workers understood well of the
content of labor contract and no illegal employment was identified during the audit.
AR BANEE R RATAZSMEEMER, ISR IHSI THHAR, aaRNASEEIN, il K RFEREA, &
%*ﬂiﬁ%ﬁ‘ro RN T REET — R SREIARS R T, B A TR, RIHTRINERNE, HidEHR, I EFFEENNAIRAE
o

Remarks from Auditee:
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Producer : WENZHOU AIER ELECTRICAL .
TECHNOLOGY CO., LTD. amfori @ BSCI

DBID : 381928 and Audit Id : 128804 Audit Date : 10/07/2018 Trade with purpose

Audit Type : Full Audit

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 128804] Audit Date: 10/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 11. The factory established the policy
on anti-forced labor. The management understood well the scope of forced labor. And according to onsite observation and interview statement of
workers, workers confirmed that there was no evidence showed in the factory, for example, they could resign according to legal requirement and
they could leave the factory freely without being searched. No inhumane or degrading treatment was found during the audit and according to
interview with workers. The discipline policy was also in line with legal requirement.
SEBLR  BANRE R AT ZSEEMER, I #IE T REB5FMBER, T ot NEBRML A X ZRE T 85 2 5uE . (KB
VBRI VR, A THEEMMRAT AXHEsMNER, FlinA TR LUKBENERREEIMASBRNIE, FARUBHREFT
I o AT HRBEMEAIHEESIENENFE, T WERBEROERFEEEEMNER,

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 128804] Audit Date: 10/07/2018 PA Score: C Deadline date:10/01/2019

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 12. The factory made the
assessment of water resource nearby the factory. The factory potable water was mineral water. The factory provided potable wate testing report
for review. The factory also made the policy on saving water and implemented it all the time, and the water consumption records were provided
for audit review. However, gaps had been identified in implementation as follows:
AR BANRE R HE A A XS REME R, T Xt MK SRIET T 1PE . T BRAKAD RK. TR 466 T IR A K
EHEF, T HIE T TARAKEREFBERELE MBI 810 A SR AKERBEBRRELBMUKRR, T, T EUT A EFamfori BSCIZEXR
EAERE:

12.3 - The main auditee partially respects this principle, because the factory obtained EIA, but failed to obtain EIA approval from environment facility for
review.
FEWE KA () B IZAN, EATT KRG TP, BERFEANTHEERES,

12.4 - The main auditee does not respect this principle because no evidence stated that whether hazardous wastes were transferred to licensed

vendor, such as printing ink container, etc.
FEHHZA (S8 REBZAN, RATIERRALT RGN L FY, L MSHELBAAE TR LA E,

Remarks from Auditee:
Nil

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 128804] Audit Date: 10/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 13. The policy on anti-corruption was
made by the factory. And the factory analysed the risk of corruption and found that the process of purchase and sale might be related to
corruption. So workers of purchase and sale were well trained and signed anti-corruption and confidential agreement with the factory. During the
audit, no misrepresentation was provided by the factory, all information could be cross checked.
AR BAUEEREFE AT ZSMREMER, T Q8 T REWMBUER, 3 BEARBELI 24, T BRWHHER IS R BB, it
I 4FrAMEEA AT, 3R R THEIT T REMFREBE DL, Hi%di8, T REHEIEh S TEL R EAEmETESE, T RREER
FEAER. HEN R RAFEAMBEHAEAR,

Remarks from Auditee:
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